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SUBJECT 


1. The Shanghai General Labor Union, which controls all unions in the city,* 
has established the following regulations for union organization: 


a- Hach union should consist of productive entervrises of the same tyve. 


b. Each union should be organized from entervrises with related production 
and distribution procedures. 


c. harge factories using the same productive system but manefacturing differ- 
ent products should belong to different unions. 


de Iarge, important waions may have branches and sub-branches; large olants 
may have their own branch unions. 


Be Altogether there are thirty unions in Shanghai, including the folloving: 
railroads, Yostal service, telegranh service, merchant marine, warehouses, 
cotton mills, dyeing industry, weaving indluatry, woolen vroducts industry, 
silk vroducte industry, hardware industry, chemical industry, food voroducts 
industry, printing industry, theatre, radio broadeasting,medical doctors, 
banking, importers and. exnorters, and devartnent stores. 


36 A Labor Bureau for settling labor-management dismites vas establi shed in 
Saanshai by municipal authorities in fall 1949, with MA Chiuneka (8) hie 2S 
ag commisaiones in cherge. The Bureau has enacted temmorary re.zaiations for 
Geciiing labor disputes in vrivate enterorises; the settlement is usually in 
favor of the labor element and against the management. Since its establish= 
ment, the Bureau has given juigment for the workers in 1,684 ceses (from an 
auspacified total number). Twenty-five nercent of these disputes Lovolved 
the epinning and weaving inéustry. 


4, A tyvical case is thet of the British-owed Lun Chang (£45 3B ) Cotton M111, 
which because of poor business conditions proposed to curtail overations through 
reducing the pay of all lts employees, releasing some emmloyecs, or voasibly 
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closing down. The vlant workers presented the case to the Labor Bureau, 
which decided the firm mast continue overating as usual or be forfeited 
to the Comrunist Government. In another case, the Labor Bursau forced 
the minsgement in a sipper factory to raise the vay of its emvloyees. 


A snecial agreement was reached between the manrgement and employees of 
Shanghai vhotographic studios. According to this, all vhotogravhic g3tudio 
workers who belong to the union will be given by their employers either 
free ness or one half vicul of rice a month in addition to their regular 
wages. She union also enjoys the right to audit the enoloyer's accounts. 


With the apvroach of the new year, many factory workers in Shanghal re- 
uvuested that owners of vrivate factories furnish them the traditional 

new year’s bonus. Factory proprietors, however, have been so hard pressed 
by various restrictions and trede difficulties that in some instances they 
were unable to afford the additional exnenge. 


fo velieve the situation, which had apparently reached an impasse, the 
Communiss authorities instructed the Shenghai General Labor Union to per- 
suade the workers to accept a smaller bonus than that usually paid and to 
agree to receive 1t in installments. The anthorities also quietly warned 
the employees of the factories through other channels to obey the in- 
atrauctions of the Federation revresentatives.** 


Shanghai? authorities had planned to nold an inauguration ceremony for the 
Shanghai General Labor Union in early December 1949. Because of the vwait- 


and=-gee attitude of business and industrial circles, however, the inauguration 


was vostnoned until 7 January 1950****, the twenty-fifth anniversary of the 
Peiving-Hankow Railread strike. 


A list of officials has already bern decided woon by the municival euthor=- 
itles, and anvroval for this slate is being sousht among business and indus- 
trial circles. The union federation will include 1,600 renresentatives of 
industrial concerns and will have an executive committee of 160 members and 
3L alternntes. LIU Ch'ang-shenge (¥ g ae is chairman of the Pre- 
yaratory Cormittee fer the Federation. 


BE Conrent. For aiministrative reorganization of the Shenghai — 


¥ederation of Trale Unions, see 


BE Comment. Tabor leatler MA Chiun-lu was revorted as giving 
Conreunist indoctrination lectures to Shanghai business owners and 
nanagers (see [ERR 


me Comment. Although the Communist policy towards vrivately-orned 
businesses has been severe, it 1s evidently not designed to force the 
ehosing of all factories. This, however, is the first insteance in 
which the Communist labor groups have made a major comoromise with 


nanagement to relieve pressure on vrivate ownershin. 


Comment. An independent source renorts that the inaugue- 
vation was held on 7 February. 


I corner. LIU Ch'ange-sheng ig 9 leader of workers in central 


nina and a menber of the Central Comalttee of the CCP and the 
Executive Committee of the All-China Federation of Trade Unions. 
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